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Abstract

The purpose of this study was to examine the relationships between Big 5 personality traits
of undergraduate students and their organizational commitment to their university after
controlling interpersonal justice and fulfillment of university life. The results from a survey of
225 undergraduate students showed that after controlling interpersonal justice and fulfillment of
university life, Big 5 personality traits of undergraduate students have significant relationships
with 3 components of organizational commitment to their university. Implications for future
research were discussed.

Key words: organizational commitment, Big 5, personality trait, undergraduate student,
interpersonal justice



