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part-time worker: An examination of mediating role of role clarity.

Misako MITSUMURA (Department of Psychology, Graduate School of Psychological &
Physical Science, Aichi Gakuin University)
Hiroto TAKAGI (Department of Psychology, Faculty of Psychological and Physical Science,
Aichi Gakuin University)

Abstract

The purpose of this study was to examine a model in which role clarity mediates the influence
of leadership on follower’s prevention focus. The results from a survey of 89 student part-time
workers showed that role clarity fully mediated the influence of leader’s initiating structure on
follower’s prevention focus. Implications for future research were discussed.
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