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DEE PRI B OHELRIFT Z ERHS D
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W REERHEIGAS S WEEICH 2 L ERE LTV S,
CD I, RENDRIEEGRITFE ORI &
BELEDDELODIEDIHSL LRS- TS, TN
bEEE AT, ZVN - &K (2016) 13wEEHE
RFBEGDIREE L, REA AV ERFITI v b2
v FOBHEREI LTV, ZORDPT, RFEITIY
AV MICEEERIET RTINS EKICHA
BN IE (interpersonal justice) % H( b U, #HHIZ

BELTHOWMCHBALTY S, ZORE, NAWAIFE
PRFAZy b AV FOBEERR WELEZOMT
LIEOBEE SO ARSI, R (2013)
TIIRABR, A¥YHNOWEES BRENDERELE
OTWiH, ZUR - EAR (2016) T AWAIEAD
KEANDERE 2Ty P AV N 2ED DT EDWRE
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KFEaIy P AV MOBEICERL, 35k
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2. HEIZy M AV MERARNALE

Mz 2y AV FFRICBVWT, ka3 y
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2 kAN IE (organizational justice) T#H 5. FHi%
AR IS 2 RIS fThbh Tw 3 & T
» b, Meyer, Stanley, Herscovitch, & Topolnytsky
(2002) D2 & FHrClE, MBA~OERWZa v b
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ET5. ANOBKZMET 2BICHEEICHYON A
DA, M & Ak (Extraversion), i 5% fiE {6 14
(Neuroticism), BHf% (Openness to experience),
FEE (Conscientiousness), FHA1M: (Agreeableness)
@ 5 W7 Ti#E§ % Big Five Th 3. AWfETld
@ Big Five TH A DMK % L 5 2, MHEKEOEW DX
ANARIEERFT Iy AV POBEICED &S ¥
BE5z2 5070, T7kbb Big Five D Ric>
WTERRINICIHRET T 5.
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PFENRIF 1 ALK DO¥A 2634 (B 141 4,
71204, AH24) THo7. FEH TR, 14F
HE1414, 24EE1194, 4AF4 14, FBH24TH D,
T AEENE 19.127% (SD =2.38%%) Th o7z, B,
AR =R - EwAR (2016) LFE—TH 5.
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EEREMIC, MNIER L REEBhMbEL, %
nNoxEHCCRAFHEEZER L, &k, R¥Eas
v AV MICRT 2R AWAIED ELRICO VTS
TIEYHR - EJAR (2016) THRETLTw B 720, K
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<t A IE 462 FEE 446 FEE 454 FEkF
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R’ 268 *xE 305 kEE 37 Hkk
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Wz (b =.157,p < .05), TDI &5, Preacher,
Curran, & Bauer (2006) 17z 5 - T HifEASHT %2
fIoft 24, fAMEIEVEE (— 1SD) o Hijf
ERIZERETH D (b =.573, p<.001), FAHE:
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RIEOEFREZE L CWL I EPHEP E oz, X
SICRARIAIE & BEEFE O IEOBEICKN LT,
VEMHEHREZEFE L TVwDL I AP ERD, 3
DB CIE ER AR & BEER ORI 7
BT eI NI, Fz, WEERICR L CHE
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7z.
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MK U T Big Five o 0, shmfk, BafcEs 3
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R UCERAE, At EoREE2 LD v, A
BFge & —3F 2 fER2WE L T 5, FAREIECA
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BRHIC O W TR S 6 2RO FEEPLETH A S,
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7/, ZCTEHLEZVWDRER, AUEHBNI Y
FAYFTHoTOEEEE L NELESE L Tt Big
Five L OBk H i 2 L wvwo HTH 5, Mk
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S DWFEE DR %15 T & 72 Allen & Meyer (1990)

Tk, BN T 2EECH—M, BASLwvoi
BN ZEEE, BIEWa 2 v b x v b (affective
commitment) ® 1 WHETEHZ TV, ZFRITHL,
AR ClEmARM (1997) IKkhbw, a3y X v
OB R EEEEEER L NEMNMERED 20T
L5 A HEEN>TWS, TO2HEZDHBEIZr
=549 (p<.001;£2) LtEVWbDD, G~
Ty hAYFERoZEAR (2003) A OKRY 2
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EEEE L NN EED 2EEZL2H WL Lt 0HH
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1Z720W7i2 A9 D,
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33y kA YV MTHBNAECESE TN O HREEL)
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Abstract

The purpose of this study was to examine the moderating role of Big Five personality traits
on therelationships between interpersonaljustice and university commitment. We conducted a
survey with 263 undergraduate students of a private university. Hierarchical regression analysis
and simple slope analysis revealed that agreeablenessstrengthened the positive relationship
between interpersonal justice and attachment component of university commitment.Implications
for future research were discussed.
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